FN 6.6 INTERNATIONAL AURITING & ASSURANCE

DRIECTTIVE:
This subsect aims at ioparting knowledye of latermational Auditing and Assurance

UNIT 1: AUDIT FRAMEWORK AND REGULATION I Boars

External audit engagements ~ Ofbjective und Meaning, types of sssurarge engagemont, Conveps of
Accounfability, Stowardshilp ind Agency, Elemenis of an Assurance Engagoment, Regulatory
environment — external sudit, Mechanism o control suditons, StEory Regulitions: Appointment,
Rights, Removal and Kesigaation of Auditors; Limitrtions of external audit, Corporate Governance —
Objective and meaming, Dhirectors  reponsibiliies, Role and  structure of Audit Committes,
Fundiimental principled of Professionnl Eihics, Aodid threats and Ssfepuards, Eole of Exterms] amd
Internn]l sudit, Foctors fo sssess — Intersal audit, Limitations of mtemal oudit, Cuiscarcing —
Advaniage and Dissdvaniage of ouscurcing internal sudit function, Format and Contemt of  Audin

Eovicw Bopors

UNIT 2: PLANNING AND RISK ASSESSMENT 10 hours
Preconditions for Audit, Obtaining sudit engagement, Engagement Letiers - Contents, Quality Contral
Procedures. Overall objectives of the zuditor o the need to conduoct an andit, Componems of audit
ek, Concepts — Matermality and Paformance Materiplity, Mareriality levels, Procedures to obtain
wnitial understanding, Analytics| procedures in planning, Compute and interpret key ratios used
ahalyticul procedures, Effect of fraud and misstatoments on the Audit Stratogy, Responsibilitics of
mterna| und external auditors for the peevention and detection of fraud and crror, Audit Planning —
need and importance, Contents of the overall Audst Strategy and Audit Plan, Difference batween an
interim and final audit, Audit Documentation - Need, importance and contents, safe custody and
refention of Working Papers

UNIT 3: INTERNAL CONTROL 12 hours
Five components of Internal Control, How auditors record internal control systems; Evalinte mternal
control companents including limitutions and deficiencics, computer Eystemy - contrals, Describe
contral thnr:tltH:, contml pm.-ndurcs, activities and teats of contral in relation to-
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6.6 INTERNATIONAL FINANCE
Chbhjective:

To familiarize the students with International Financial Management issues

UNIT BEINTRODUCTION TO INTERNATIONAL FINANCE 12hry
Intreduction to Intermational Finance, Methods of Payment, International Monetary system,

Issus Involved in International Business and Finance, Recent Developments

UNIT 2: FOREIGN EXCHANGE AND BALANCE OF PAYMENTS L fhirs

Introduction to Forex, Forex Market & Its Interimediaries, ADR, GDR, Foreign Exchange
Rate, Theories of Foreign Exchange Rate Determination, Exchange Rate Forecasting,

UNIT 3: INSTRUMENTS IN INTERNATIONAL FINANCIAL MARKETS. Bhrs

Meaning, definition, international finance markets, Globalization of Capital markets, Innovation

in foreign securities and mternational portfolio management.

UNIT 4: FOREIGN EXCHANGE RISK 10hrs
Mezning, Definition, Participants, Types of Exchange risks, Derivative Instraments used for
Hedging: Valuation of Futures, Options and Swaps — Problems, Derivatives from Indian

Market Perspective — SWOC Analysis.

UNIT 5: INTERNATIONAL FINANCIAL INSTITUTIONS AND LIQUIDITY  14hrs

Introduction to TMF, International liquidity and SDR’s (special drawing nghts) International Bank
fur Rmunstmﬂmn ,-md Dmnulugmm: [IBRIJ or World Bank), International Devélopment
: H-r Inmaumnl Finance Corporation ([IFC) and
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VHSS SYLLABUS FOR ENVIRONMENT AND PUBLIC HEALTH

1 Credits/Week= 3hrs/Week, 40hes/semesteor T0 Marks
Unit | - Linkages botween Environment and Health Hours
Understanding  linkages between Environment and Public Health: Effect of

quality of awr, water and soil on health. Perspective on Individual health:
Nulnitisaal, socio-cultural  and developmental aspects, Dictary diversity for o

health: Human developmental indices for public health.
06

Unit 11 - Climate Change and Implications on Public Health
Global warming - Agricultural practices (chemical agriculture) and Industrial
technologres  (use of non-biodegradable materials like plastics, aerosols,
reingerants, pesticides); Manifestations of Climate change on Public Health-
Burming of Fossil fuels , automobile emizsions and Acid rain.

0B

Unit 11 - Diseases in Contemporary Society

Definition- need for good health- factors affecting hl!:ﬂlth Types of diseases -
deficiency, infection, pollution discases- allergies , respiratory, cardiovascular,
and cancer Personal hygiene- food - balanced diet. Food habits and cleanliness,
tood adulterants, avoiding smoking, drugs and alcohol.

Communicable diseases: Mode of transmission -epidemic and endemic diseases.

Hl.rm.pmnnn: of h}:glmu In Puh.ti‘::: plaeea Railway stations, Bus stands and other




Unit IV - Perspectives and Interventions in Public Health

Epidemiological perspectives — Disease burden and surveillance: Alternative
systems of medicine - Ayurveda, Yoga, Unani, Siddha and Homeopathy (AYUSH):
Universal Immunization Programme (UIP); Reproductive health-Youth Unite for
Victory on AIDS (YUVA) programme of Government of India. Occupational health
hazards-physical-chemical and biological. Occupational diseases- prevention aned
contral.

o8

Unit V - Environmental Management Policies and Practices

Municipal solid waste management: Definition, sources, characterization
collection and transportation and disposal methods. Solid waste Management
system in urban and rural areas. Municipal Solid waste rules,

Policies and practices with respect to Environmental Protection Act, Forest
Conservation Act, Wild life protection Act, Water and Air Act, Industrial,
Biomedical and E waste disposal rules.

08

Assignment /Field Work

* Examining local cuisines for dictary diversity.

* Examining National Health Survey data e.g National Family Health Survey,
Annual Health surveys.,

* Survey of Immunization coverage in a particular area,

* To establish if there is a relation between GDP and life expectancies/Health

parameters.,

Survey of Respiratory allergies. !

Examining hmﬁﬂl'm!ﬂﬂtmﬂm&uﬂalfmﬂﬂmﬂ neighborhood wastes and their
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v : olds along the Arkavathi and Cauvery River for life
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-.-.-:- ‘means of reducing the use of




Syllabus and S5cheme for MruduKousalya at UG level
IV 5emester B.A, B.Ss, B.C.A,B.Com, BBM or BHM

No. of Credits: 2 Max Marks: 70
No. of Hours:42 Internal Assessment: 30
Personality Development

Introduction:

Personality Development is a development of the organized pattern of behaviours and
attitudes that make a person distinctive It is concerned with the views of others and how
they realize you and what they see in you .t occurs by on -going interaction of
temperament, character and environment.Erik Erikson provided an insight full description as
to how personality develops based on his extensive experience. He has identified eight
phases of the socialisation process of an individual. Five of them ocour during Infancy,
childhood and adolescence. Personality Development is different from self-development
which is generally perceived as same. Thay are related to each other.

But eastern philosaphy in general and Indian spirituality in particular understands
personality from a different context. Swami Vivekananda says, “Personality Development in
the real sense refers to deeper level of a person”Hence, he opines that a study of
personality should mﬁumaﬂear Erasp of nature of our mind, and how it functions. Mind
i dhi, chitta and ahamkara.He has identified four

ent. Iﬁﬂ_‘aﬂ_a faith in oneself, think positive

=improving self-awareness-

ium and long term goals-
2ps for goal setting ~SMART




Creativity: Meaning o1 Creativity - LITT@rence wWith Innavinion-sariars 1o ERmmuAViy - sl ipd L &
stimulate creativity-Understanding and importance of human values-Olference with sthics,
Ideals in life = Becoming a role model

UnitHI HRS

interpersonal Skills-Meaning of Interpersonal skills: Need to develap Interpursonal skills
Components of Interpersonal skills- Technigues required to improve skills: Banelits of
effective interpersonal skills

Stress Monagement: Meaning of stress- Factars causing stress- Positive and negative typis
of stress- Effects of stress on body and mind-Stress removal technigques

—

Unit 12 HRS

rime Management: What and why of Time Management - Necessity and benefits of time
management - Toals of time management-How to manage time wisely

Leadership Development: Meaning and Importance-Types of leadership styles-Theorles of
leadership

B Oy
1 Activities exercises and assignments have to be given not less than 40% welghtage
2 Appropriate Case studies could be used
3. You tube videos to ba used effectively
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have undergone some training or other in



BANGALDORE UMNIVERSITY

CHEATIVITY AND INNOVATION
B.Corm/BEASBHMSS yoors Intograted Course In Commares. for Vi Samester undes
B ks lya,
Fdan Maris: 100 flan virmie: 43 s
Objectives
1. Togivean |nqlﬁ'h1 intn crogtivity and innovatian

Tir develop #n eppreciation for them among students, and
To =nbanoe seimitivity lo oreathvity and ninosation

b

Module 1; Overview of Creativity 10 Hours

Meaning and concept of creativity - Creathvity Process- Nature and characteristics of
creathiity — Factors affecting creativity —understanding creativity from studying the profiles
of most croatve persanalifies

Medule 2: innovation Manage ment 20 Hours

Meaning and Imporiance = Difference with Creativity, Inventicrnand ERscovery —Process =
Typodogy — Case Studies on Innovation business deac like Hed bus, Fiip far, Ola, Big
Baak=t, methods and techniquas— arganizational Aspects — Econamic Aspects like venture
capitsl, angel investors - Evaluation of Effecthvensss of Innovation — Legal Aspects likke IPR,
paterit el

Pedagngy
The mnnﬁdﬁ 1o exphore the foliowing

1 Hour

Nt Traditions (cave paintings,
 Sculpture {indian sculpture &
itecture (Photography, Flims,
jusic, Dance and Theatre), and







TAFUNDAMENTALS OF MANAGEMENT AND LIFE SKILLS

OHJECTIVE:

The ‘objective of this course i to ennble studems understand the pringiples of munagement of a
brusiness entity and life skills needed for etfective management and navigate their lives

UNIT It MANAGEMENT i FHOTIHS
Introduction, Meaning, Definitions, Choracteristics, Importance and Scope of Manigement-
Minagement a8 o Science, us on At and Bs o Profession-Meaning end Definitions of
Administration-Dilferences between Management and Administration

UNIT 2: PRINCIPLES AND FUNCTIONS OF MANAGEMENT 14 HOURS
Principles of Management -Natare and Imporance F.W Tuylor's Scientific Management,
Heary Fayol's 14 Principles of Management-Management By Objectives (MBOY) -Meaning,
Definition, Need, Benelits and Limitations-Management By Exception (MBE) -Meaning,
Definition, Need, Benefits and Limitations -Management functions-Meaning, Definitions,
Chamnecteristics, Benefits & Limitationy of Planning, Organizing, Staifing, Directing,
coordinating, reporting & Contralling

UNIT 3: LEADERSHIP AND MOTIVATION 10 Hrs
Leadership -Meaning, Definition, Charcteristics -Rale and Qualities of & good Lesder-
Leadership Styles—Autoeratie, Democratic, Free-rein, Now age leadership styles-servant
leadership, level-5  leadership, transformation leadership.  transactional  leadership,
megotiation leadership, moral feadership, women leadership and global business leaddership
style
Mativation- Nature, importance and Theories of Motivation— Maslow's Need Hierarchy
Theory, McGregor's Theory X and Theory ¥ and Herzberg's Two Factory Thepry

UNIT 4: COMMUNICATION SKILLS 18 Hes

Meaning and Pefinitions  of Communication-Types of Communication — Formal
Communication & Informal Communication-Modes of Communication — Verbal
Communieation, Non Verbal ication (Body Language, Gestures and Facial
§m in personal and  business mectings, E-
ving ~Written Communication- Email Writing,
mication  -Barriers o Fifective
ective Communication Skills —
ips for Improving Communication

i}







1.5: BUSINESS ORGANISATION AND MARKET DYNAMICY

Cihjeative:
The objective of this course i o help students understand difleren lorma of business enmtities and o
gulvanise the market structure, their behaviours and dynaimices in 21" CEnIry

LINIT 1: FORMS OF BUSINESS ENTITIES 11 HOURS

Business-Meaning, Definitions amid Features, Mor Forms of Business -Sole Frading
concern- Meaming, definition and features Partnership  Firm  Meaning, Detinition,
Features and limitution and Joint Stock Lompanies — Meaning, Definitions, Features and
Classificatnon-Private Companies - Menning, Delinition, Features, Privileges, Merits and
Limiutions-Public Companies - Meuning, Definition, Features, Merits and Limitatioos

Distingtions between private and public companies — Ong man company-Limited Labilitics
partnership (LLP) :

UNIT 2: FORMATION OF JOINT STOCK COMPANIES 10 HOLURS

Comipanies ACT 2013 salient features, features of latest amendments-Mewning and steps of

ingerpormbon.  Memomndum  of  Associstion <M caning and contents of Artcles of
Association -Meaning and contents-Prospectus & statement in lieu of PrO&Pcetis — meaning
and content-Distinetions between Memarndum of Association and Articles of Association-
Methads of raising Shure Capital - Initial Public Offer- Borrowed Capital- Debentures-
Kinds of Debentures —Bonds- meamng definition features-Kinds of Bonds ~ Government
bunds, corporate bonds, Foreign bonds

UNIT 3: MANAGEMENT OF JOINT STOCK COMPANIES 16 HOURS
Meaning, Role, Powers and Liubilities of Directors, Chairman and Company Secrctary- C-
sutte executives-CEO, CFO, COD, CTO, CKO. CRO and ClG-Meeting- Types -Agenda of
the meeting— quorum of the mecting-Motions- kinds of Resolutions: Minutes of Meeting. -
Corporate governance- composition of BODs-Cadbury Committee repor, SAXEN-OXLEY
ACT, Namyamurthy and Nareshchandm  eommittee recommendation  of  corporate
Governance.

UNIT 4: M

: it:!nmm ~ Meaning and Definition-
 Competition, Monopoly, Monapalistis






L&: BUSINESS MATHEMATICS

Ubjective: The mim of this cowrse is to provide basic knowledge and skills of numerical abilitjes
and aptitudes for crcking public service examinations and competitive examinations.

Lmit 1: NUMBER SYSTEM MHOURS
Natural numbers, Prime numbers, Real numbers. Even nuinbers, COdd numbers, Rational
numbers, Imational numbers, Integers-HOF & LOM-Problems on Multiplication, Division,
Additions, Subtractions, HOF and LOM

Unit 2: EQUATIONS 10 HOURS
Meanimg and Types of Equations-Licear Fquation — Meaning & Problems-Simultansoys
Equstion — Meaning and Problems with enly two varisbles (Elimination method and

Substitution method)-Quadiatic Equation - Meaning and Problems under Factorization and
Formula method.

Unit 3: PERCENTAGES, RATIOS AND FROPORTIONS 12 HOURS
Percontages - Meanipg of Percent, Meaning of Percentage-Difference between Percent znd
Perceniage-Expression of Percent-Calculation of Percentage — Problems-Rutios — Meaming
andd Tyvpes of Ratic — Duplicate, Triplicate and Sub-duplicale of a Ratio-Proportions -
Meaning & Propertics - Cross product property and Reciprocal property -United
Proportions-Continved Proportions —{-ompound Proportions — Meaning and Problems

Unmit 4: COMMERCIAL MATHEMATICS 14 HOURS
Drescount — Meaning & Kinds-Prolilems on Trade Discount, Cash Discount, True Discount,
Bankers Discount, Bankers Gain & Equuted Due Date-Interest — Meanmg and Kinds.
Problems on caleulation of simple Interest & compound 'Iukm;t—uﬁ.nnuiry — Meuning of
Annuity Cenain, Anmuity Due, Lontingent Annuity, Deferred Annuity and Deferrod
Perpetuity (Only theory, No problems on annuity)

Unit 5: MATRICES AND DETERMINANTS 10 HOURS
Matnces ~ Meaning, ﬂuﬁnumn and

Types-Algebra of matrix (additions = subtractions and
L of 8 Matox — Inverse: of Matrix-Determinants -
tution. of Liner Equation by using Crammer's rule in

L
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L5 HUMAN CAPITAL MANAGEMENT

OBJECTIVE: The objective of this course is to enable the students o gain knowledge and skills of
AN NI Fesanrces in visdous of ganilions,

LNTT 1: HUMAN RESOURCE MANAGEMENT 12 HOURS
Human Resources Manapement - Meaning, Definitions, Characteristics, Objectives,
Importance, Functions and Process, Challenges, Revent Trends -Human Resoarees Minnager
= Duties and Responsibilities, Parmdigms for Post Modern Managers-Meaning, Definitions,
Charactenstios, Objectives, Importance, Functions dnd Process of Human Resources
Development-Differences  between personnel - Management and  Human  Resources
Development, difference HRM and SHRM, difference between HREM and ITHRM

UNIT I: HUMAN RESOURCE PLANNING, RECRUITMENT & SELECTION 12 Hrs
Human Resource Flanning - Meaning, Importance; Benefits and Secope-Job Analysis, Job
Design, Job. Deseription, Job enrichment and Job Esnluation. Recruitment — Menning,
Definitions and Sources of Recruitment: Traditional and Modern sources of recnutmient-F-
recruitment, Twitter, Blog, Instagram, Linkedin Walk m, talk in, Write in, Artificial
mtelhgence (Robots based) virual discussion, Selection - Mezning, Definitions and Process

of Selection- identification of five dark qualities in an individual before selection process of
selection and Placement

UNIT 3: HUMAN RESOURCE PRACTICES 12 HOURS
Infuction and Orentation — Meuming, Defintions, Objectives and Puarposes-Tmining —
Meaning, Need. Benefits and Methods; Pros and Cons of cach Method of Training-
ldentification of Training & Development Needs-Human Rescurces Development of
Managess and  Employees-Performince Munngcmma System  (PMS) - Meaning,
Definitions, Objectives, Methods of Appraising the past pedormance and current
performance of the employes and executive, projecting future performance of an employee,
individual employee development difforence andl performance appraisal and performance

1 AT SYEem [ FPA Ve
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10 HOURS

cEivies and ['u'lpm'mun:-ij i Eul_n_py
¥es — Meanings only, incentives in sun rise
‘p@u merit based pay, skill bascd pay, and
Aor the same job position. Promotion ~
otion ~seniority vs meritocracy

DUSTRIAL RELATIONS 06 Hrs
‘Types, Employee Counselling.
nigues Industrinl. Relation-meaning,
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L3 FUNDAMENTALS OF ACCOUNTING

DIMECTIVE
The objective of this subject i 1o acquaint sudents with the accounting cuncepts, twols and teehniques
influencing baginees aepanizalion: -

Unit I:  INTRODUCTION TO FINANCIAL ACCOUNTING 0K 1irs
Intraduction - Meaning and Diefinition — Objectives of Accousting — Functions of Accounting - Users of
Accounting laformation — Limitatiens of Accounting — Accounting Frinciples — Accounting Concepts and
Avcounting Convenlions. Accounling Standands < List of Indian Accounting Standards,

UaitZ:  ACCOUNTING PROCESS 10H s
Meaning — Process of Actounting — Kinds of Accounts — Bules - Transaction Analysis = Joumnl = Ledper —
Balancing of Accounts — Trinl Balangs — Problems.

Linit 3:  SUBSIDIARY BOOKS 10 Hrs
Meaning — Significance — Types of Subsidiary Books - Purchases Book — Sales Book — Purchase Returns
Book - Soles Return Book — Bills Reveivable Book — Rills Payable Book — Cosh Book {Simple Cash Book,
Double Column Cash Book. Three Column Cush Book and Petty Cash Book) and Journal propes, Bank
Reconciliation Statement — Preparstion of Bank Reconciliation Statement.

Umik 4z FINAL ACCOUMTS OF PROPRIETARY CONCERMN i 10 Mew
Preparation of Profitd Logs Account and Balance Sheet{Vertical form).

Limin 5 SINGLE ENTRY SYSTEM 18Hrs
hicaning — Fealures = Types — Merits — Demerits — DifTerences beiween single eniry and double eniry
systems — Preparation of Opening Siaterment of Alfairs, Closing Statement of A fTuirs, Computation of
ProfivLoss and Revised Statement of Affairs. Conversion of single entry vo double Eniry sysien.

SKILL DEVELOPMENT

=  List our the sceounting concepis and conventions.

=  List ot say ten errors duclosesd by irind balance

&  Colleer the laal sccounts of a proprietary concern and gresent it in vertical form.
&  Prepace a Bank Beconciliation Statement with iuulin-.'.r,- ﬂms

BOOKS FOIl REFERENCE

Jawakarlal & Seema Srivastava: Finoncial Accounting, HPFH

Saha, Fundomentals of Accounting, HPH

D¢, 5.M. Mahcswan, Financial Accounting, HPH

S Jayapandian: Financial Accounting from Fero,

Grewal and Gupta, Advanced Accounting, Sultan Clnng,

5. P Jamn and K. L. Marmng | Finaocial Accounting, Kalyvani Publishers.
Soundrs Hagan & Venkstaramona, Financial Accounting, SHO Publishers.
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L IUESTNESS ORCGANISATION AND ENVIRONMENT

MUECTIVE
The vbjestiva kst Tamiliarize Uie sbademts with nspecis of Tusiness Organization and its Prvinmmendt,

Unl Ir INTROIICTION TO HUSINESS ORGANIZATION 10 frs
Meaning of Business ~ Clussifiest lon of Duslness Activities — Industry = Types of Industry - Commerce -
Trude = Al 1o Tradke =Menning < Advantiages wd Dinsdvontnges

Unle 2: FOMRDMS (07 BUSINESS ORGANLAATION : 1410ra

Sole Propeieworship - Meaming = Cliaucteristicy .ﬂ.Ll\'IIII-liIEI:H and Disdvantages, fartnership - Meaging -
Charngteristics — Alvandages nnd Dissdvistiges - Types of Fartners, Co-operative Socicty « Meaning —
Chirncienistics - Types - Adlviantiges sl Divadvantiges,

Unit 3 JOINT STOCK COMPANY 1 Hrs
Meaning ~ Delindtion — Fentuses - Types of Companies - Formation of n Company.

Unbt 4 BUSINESS ENVIRONMENT 1d1ira
Meaning and Impoctance. Dimensions of Business Environment = Political, Economic, Social, Legal,
Mutural ol Teehnolughenl Environment.

Unlt &  GOVERNMENT AND BUSINESS 101Iry
Memming ond Impostance. lmpact of Government palicy on business and industry with reference 1o
Iibernlizmtion, priviatiztion ol globalization

SKILL DEVELOPMENT

= Do g Dosbioess Tree

*  [repane 8 insership decd

= ['repare Momormdurn and Articles of Association of nny company
o [iscuss the Impoct of Gluboluation on Isdian Business and Industey
#  Siote the impact of Teehnalogy on Indian Nuziness

NCHIES FOR REFEREMNCE

13, Aswathuppar Essentinls of Dusiness Environment, IIPEL
Froneis Clerrunilam § Dusiness Environment, 1TPEL

Munimju 5K, Pobder = Dusiness Organsation & Bavirenment
VivckMittall, = Business Envirenment, Excel Books, New Delhi,
Raj Aparwnl - Husiness Envirosnent, Exced Books, New Delhi,
Venkstnrammna. Pusiness Buvironment, SEIE Publishera.

St Al p =




15 QUANTITATIVE METHODS FOR BUSINESS -1

ORJECTIVE
To provide basic knowledge of quantitative methods and their zpplication to commercial situations and for
decision making in business.

Unit1: NUMBER SYSTEM 04 Mrs
Intreduction — Matural Mumbers - Even Numbers - Odd Numbers = Imegers = Prime Numbers = Rational &
Irratioral numbers, Real Mumbers, HCF & LCM ( Simple problems )

Unit2: THEORY OF EQUATIONS 120rs
Introduction - a.-il.-.an:'ng - T:,11|:5 of Equﬂinﬂs = Sirrph:r Linear and Simultaneous Equa.tims [_tllﬂ}" two
variables) Eliminations and Substitution Method enly. Quodratic Equation ~ Factorization and Formula
Method {ox” + bx + ¢ = 0 form oniy). Problems on Commercial App]h:ﬂiiull.l

Unit 3:  PROGRESSIONS : 12 Tlra
Intreduction — Arithmetic Progression - Finding the *n® term of an AP and Sum to n™ teem of AP. Insertion
of Arithmetic Means in given terms of AP and representation of 3 terms of AP, Geometric Progression —
Finding n" term of GPF — Sum to *n'th Term of GP — Insertion of Geometric Means in given Geometric
Progression and alse representation of 3 terms of GP.

Upit4: MATRICES AND DETERMINANTS I4Hrs
Introduction, Meaning, types of matrices — operations of addition, subtraction, multiplication of two
matrices — problems, transpose of a square matrx. Determinant of a square matrix- minor of an clement,
co-factor of an element of 2 determinant, adjoint of a squore matro, singular and non-singelar matrices —
inverse of o square matrx - Problems on linear equations in bao variables nsing Cramer’s rule.

Unit 5: COMMERCIAL ARITHMETIC 14 Hrs
Simple interest, Compound interest including half yearly and quarterly calcolations, annuities Percentapes,
kills discounting, concepts of Ratigs, duplicate.triplicate and sub-duplicate of a ratio. Proporions, thind,
fourth and inverse proportion - problems,

SKILL DEVELOPMENT i
»  Calculation of furure value of present valne

= Caleulstion of geometnc mean Le, CAGE.

=  Caleulation of EMI, Pramiwm amoauni

BOOKSE FOIR REFEREKCE

1.  A.Lemnlathi : finaacisl Mothematcs, HFIL

2, Dikshat & Jain : Buginegs Methematics, HPH

3, Rangenath: Business Mothematics, GE Publications, Mumbai.

I, Selvaraj, Quantitative bMethads in Mpnagement, Excel Rooks

G.R. Vieena & Seema: Business Mathemmics amd Stalisfics, LE. Intd

Dr, Sancheti & Bappor: Business Mathomatics aed Statestic, Sultan Chand amd Sons.
Famanadeen: Rusizess hMathemanics, Yikes Fublishers,

Saha: Mathemniics for Cagl Accountams, HFH.

T Lectures = Quantitive Methods for Dusiness =1, HPH
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