FOUNDATION COURSE

BA CHIOCE BASED CREDIT SYSTEM (SEMESTER
SCHEME) w.e.f 2014-2015

INDIAN CONSTITUTION AND HUMAN RIGHTS
(Compulsory Paper) for all U.G. Courses

Chapter I: Indian Constitutional Philosophy

a) Features of the Constitulion and Preamble
b) Fundamental Rights and Fundamental Duties
c) Directive Principles of State Policy

Chapter Il Unicn and State Executive, Legislature and Judiciary

a) Union Parliament and State Legislature: Powers and Functions
b} President, Prime Minister and Council of Ministers

c) State Governor, Chief Minister and Council of Ministers

d) The Supreme Court and High Court: Powers and Funclions

Chapter lll: Concept and Development of Human Rights

a) Meaning Scope and Development of Human Rights
b} United Nalions and Human Rights — UNHCR
c) UDHR 1948, ICCPR 18896 and ICESCR 1868

Chapter IV: Human Rights in India

a) Protection of Human Rights Act, 1893 (NHRC and SHRC)
b) First, 3econd and Third Generation Human Rights
¢) Judicial Activism and Human Rights

READINGS

Durga Das Basu, Introduction to the Consbitution of India, Prentice — Hall of India Pwvt,
Ltd.. New Delhi

SubashKashyap, indian Constitution, National Book Trust
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DAMGALORE UNIVERSITY

CREATIVITY AND INNOVATION

B.Com/BoASBHM/S years Integrated Course In Commerce Tor VI Samester undor
Mrudukousalya,

Wtnx Marks: 100 Pty thme: 42 hes,

Objectives

1. Toglve an insight into creativity and Innovation
4. Todevelop an appreciation for them among students, and
1. Toenhance sensitivity to creativity and innovation

Module 1: Overview of Creativity 10 Hours

Meaning and concept of creativity - Creativity Process- Mature and characteristics of
crealivity = Facters affecting creativity — understanding creativity from studying the profiles
of most creative personalities,

Module 2: innovation Managemant 20 Hours

Ataning and Impartance — Difference with Creativity, Invention and Discovery — Process -
Typology — Case Studies on Innovation business ideas like Red bus, Flip fart, Ola, Big
Baskel, methods and techniques = organizational Aspects - Economic Aspects like venture
capital, angel investors — Evaluation of Effectivenass of Innovation — Legal Aspects like IPR,
patent etc.

Pedagopy
The pedagogy needs to explore the fallowing

= \ideos on You tube

*  Case studies

* Inteéraction with creative persons and Innavstors
= Demonstration by students.

Medule 3; Creativity and varous Forms of Arts 12 Hours

Understanding the forms and characteristics of Varipus Painting Traditions (cave paintings,
Ajanta murals, Indian miniatures, Traditional & Folk Arts), Sculpture (Indian sculpture &
Temple architecture), contemparary Art forms — Art & Architecturpe |Photography, Films,
Graphic Animation and Digital Art), Performing Arts (Music, Dance and Theatre), and
Poetry & Literature with examples,

B.M.M. Degree Collage
Banashatikari 2nd 3tage.
‘ Bangalore-560 nn



1L MONETARY 5Y STEM

(bjectives:
1. Toespnse siudents o domestic and internutionnl monetlnry SySIERS

arstantl principles & systems ol nole issoe

a2 Toenable students B unde
3. To familiarize with issues relnting to conversion of eurrencies.

Muoiule = 1:
Money- Meaning, definition, funclions, Rele
Ut ative 1lhizory., Feiedman's resialement af the quaniitative eory =

ol money, vilue ol money, Micnries of Yalwe of maeney,
Fogymes theary ol mnney.

Madule =3:

Monetary sysici.
note issue — essentials ol a sound curency sysiem

The Gold stondard — paper currcncy stundnrd — pringiples o note s systems of
— paper gold or SDIR

Module - 3:
Interational monetary System = Fvalustion of Interational monelary Sysicm, 13 — metallion;

clussical pold standard = infcrwar period Bretten woods system — The [lexible exchunege rile — currenl
exchange rate regime — fixed vs flexible exchange raics.

Madule — 4:
Intzrnational financial system: Introduction — role of financial markets - participants — clements =

forex market — Euro currency market = Curo bond market — forward and future markets for forcipn
exchange.

Module —5:
Balance of payment — Balance of Trade, Equilibrium in BOP - Devaluation and

and Capital account convertibility — Recent development in foreign capital Nows.

Depreciation: Current

Ronks foF Reference:

1 VK. Bhatia, huermational Financial Managemeni Anmaol publication Pyr. Lud, New Delhi

2. Madhu Vij, Multinatioral F inancial Management, Excel Books, New Delhi.

3. Cheol 5. Eun & Bruce . Resman, Trtermational Financial Managemeni, Tata Me Uriw Hill
New Dellii. '

KK, Dewet, Modern Econumic Theory, Shyam Lal chain tabla Trust, Ramnagar, Mew Delhi

Aple P.G: Imternational Financial Managemeat, TMH 1 -

Lavi Maurice: Jnternational Finance, Mc Graw Hill.

R

Li.N.M, Degree Unllege
Banashankari 2nd Siuge,
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LI INTERNATIONAL IUSINESS

[ Msjectlves:
L To tnmibiaciee the shidents willh Uve coneepls, Dmelbons and practiees of miemationn usiness,
P

3 T enable (hem get plobol perepective on issmes relnied o business,

Mloalule = |

satare of Tntermstisnal Dusivess (8, Drivers of 18, 108 and domestic business compared,  Heoules of
plebalisation, players in Internationnd Business. Evolution of 1,

Pheoties of 10 Mereantilisms, Theory of Absolme Advoninpe. Theory of Comparative Advantage,
Mational Competitive Advaniape.

Fovironment of 113, Palitical, lepal, technologicnl, eulural, ceonomie Inctors

Muodule =2
International Strtepic Management — nature, process — seonning global environment = formulation of
stratepies = implementation of strategies — evaluabion and comilrol.,

Orpanisational desipos (or 10, Factors affecting designs. Cilehal product desipm. Gilobal arca design.
Global functional design, International division struciure

Mlodule =3 .

lntemational Human Reseurce Management (IHREM). HHEM and domestice HIEM compared, Seope
of THRM, HR planning  Seleclion of expartriates.  Expat irining,  Expat remuneration,  Expat
failures and ways of avoiding. Repairiation, Employee relations,

International operations Management. Nature - operations management aml competitive advanlapes.
Sirategic issues — sourcing v/s vertical integration, facilities location, strategic role of foreign plants,
international logistics, managing service operations, manaping lechnolopy transfers.

International Financial Management = Nature = comparcd with domestic financial management.
Scone — curren! assels management, managing foreign cxchanpe risks, internntional taxation,

intermational financing decision, international financial markels, international financial investment
decisions.

International financial accounting = national differences in accounting, allempls 10 harmeonise
differences,

Financing fareipn trade — India’s foreign trade, balance of truds and balance of payments, financing
export trade and nport trade. Iniecnational Marketing — nolure coimpared with domestic marketing,
Benefits from international marketing. Major activities — market assessment, product decisions,
promotion decisions, pricing decisions, disiribution decisians.

Maoduale—4

Int=gration between countries. Levels of imegration. Impact of Integration. Begional trading blocks
~ EL), NAFTA, Mercosur, APEC, ASEAN, SAARC, Commodity agreements.

GATT, WTO - funelions, structure, agreements, implications for India. Intcrnational Strategic
Alliances — Nature - Benefits. Pitfalls, scope, managing alliances.

Books for Reference:
1. Darrell Mahoriy, etal, faternational Business, Longman.

2 Charles W L. Hill, fnternarional Busimess, MeGraw — Hill,

Czinkota, etal, Global Business, Dryden Press.

ohn D Daniels. elal, fmternational Business, Pearson Education.

Dan Ball and Wendell MeCulloch, International Bisiness. MeGraw - Hill.
AV, Vedipurishwar, The Global CEG, Vision Hooks. _

Aswithappa. K., faterrationol Business, Tata MeGraw FII(Tn Press)
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I3 MACROECONOMICS T NUSIAESS DIECTSH NS
Mo nives:
L 1o familiarise stwdents with ey mnern econtmizc variabiles and thieir behaviour, and
enabike them 1o cribically evaluate difTercis econn e
T Te enable studeniz o inlegrnte macineconmmic annlysis ko Business deciiicns

Slodule = 1

[raroductaom o eouimIcs, BT CCnsmies, andd its InterCice with basiness and industey

B esotroes and poals of an economic systems, free market wnd mixed cconomy. -

watienal mceme and product concept, computatisn of nmtiomal income awl related apprepatss,
problems i computalion ol mnlivmal meoome.

Aloidule — 2
Consumplion, Savings. investment, marginal propensity (o consume, marginal propensity o wave,
muliplicr, paradox of thrill, income nid employment determination.

Mlodule—3

Noncy, monetary system, role of creda, financial inter-mediaries, level amd structore of inleres
rases - interest and macrocconomic equilibrium, central bank, monetary management and policy.
Fiscal policy — Objectives, tools, fiscal variables and the publie debt, co-ordination of moneiary
and fiscal policies.

Module — 4

Economic prowih, factors delermining cconomic arowih, growih models, capital oulpul ralic,
problems of growth.

Polici=s towards economic stability, business eycle, inflation and deflation, control measures,
canflicts between growth and stability,

Books for Reference:
1. Gupta G. S. - Macroeconamic theory- Tala Me-Graw Hill publications

2 Samuelson,Paul — Econamics, Tatd Me-Graw Hill publications

3. Dombush R & Fisher § — Macroeconamics — Tata Me-Graw Hill publications

4. Blancherd ©. ] & Stenley Fischer — Leclures on Macro-economics — Tata Mo Graw Hill
publications

5. Dwivedi D N = Manageria! Economics < Wikas publications

6. J. K. Bhagawathi — Econamics of Underdeveloped Countries — All India Travelzr Book Seller
Publishing Company.
7. A. K. Agarwall — Indian Economics — Problems of Development and plasning — DR

Publishers.
g V. R.V.Rao- National Income of India — 1950 to 1980 Sage Publishers

9 Bimal Jalan = India’s Fronomic Crisis, Oxford, IRM.

10, Rzngarajan C. — Principles gf Macro Economics, Tata MeGraw Hill Pub co.

11. Vaish M. C — Macro Econoniic Theory = Willey Eastern

12. Iha. R - Contemporary Macrogcanontic Theary and Policy

13, Schultze C. L — National Income Analysis

14, Bramhananda P R & V IU Panchamukhi — Development process of Indian Ecomamy Survey
(Various issues) — Ministry of Finance Govertiment of lndia Publications, New Dethi.

I5. Sheth M. L — Macroeconomic theory — S Chand, Mew Delhi.

16. Bhole, LM, Finaneiol stitutions and Markets, Taa MeGraw Hill.

17. Frank R.H: Principles of Macrocconomics, Tata MeGramw | Ll

| & Colander: Macrocconomics TMIH.

19. Fischer and Blanchard: Leclurer an Macroeconomics PHL

20. Turnovsky: Methods of Macroeconomics Dynamis, PFHL
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LA INFORMATION SYSTEMS AND CONMPUTERS

(W jectives . , o :
[ T familiarize stindent with pspect of business ioformabesg sysicms il relewant b b iven

techoology.
2 To Develop skills to desipn il implement simgle compne: Pramisd Bivsamiess il oudin sndormabion

SVElCInS

MODULE -1 - ,
Information Systems wmd their role in businesses, (ypes of mlormation systemns — Cperalion suppest

svsteny, management support sysiem, TPS, PCS, EIS, MIS, OAS, D55, GDSS, expert sysiems,
artificial mielligence, Information sysiems ot levels of monppement, RIS, Accounting Information
system, Marketing  information  systems, manuincturing aml — production inlormadion syslem,
Developing infonmation systems — syslems analysis and desipn, SDLC — Lypes, atroduction to KR,
intraduction to cloud computing,

MODULE -2

IT-GRC (Govemance, Risk and Comphinnce), Inlormalion sysiem sudil standards = 150 2700
[nformation security and management standard (ISMS) , Capability Maturity Madel (CNVM)Y, Control
Objectives for Information and relsted Techmolopy (COBIT) = 1T Governnnce model, Henaltl
Insurance Portability and Accountability Act (HIPAA) Siatement on Auditing Standards (SAS) for
servioe organization.

MODULE -3

Overview of specific section of 1T ACT 2008 different sections, clectronic contracting, digital
signature, eyber offence, certifying authortics, Concepls of Cyber forensics/Cyber  Froud
investigation, Overview of Information Sceurily Standards - 1ISAE 3402/8A 402, ITIL

MODULE - 4

Database definition, types of structures, DBMS soliware-crenting, editing, modifying, searching and
sarling databases, creating and printing formatted repors, designing custom screen displays, multiple
data files, execuling queries and relational alpebea

MODULE -5

Spread sheet software - range, formulas, types of functions, types of charts, what-if analysis-Goal Seck
Analysis, data validation, subtotal, Applying Absclute (Fixed), stasistical functions — min, max, connt,
countif, countA, stdev, mean, mode, median, variance, corelation, percemtile, quartile, rank, financial
functions — PV, NPV, NPER, PMT, RATE, IR, SLN, SYD, IPMT, I3, logical functions — if, else,
and, or, nol, multiple if statements, Viookup, Hlookup, soring data - types, conditional farmatine,
page lavout - settings, filtening data, data analysis - descriptive simtistics, pivot 1ables _

Rooks for Relerenee:

1.0 Brien James — A Management Information Systems, Tota Me Graw Hill, New Delhi,

2. Lavden and Lauden —. Management Information Systems, Prentice Nail of India, New Delhi,

3. Gotdan B Davis — Management Infonmation Systems, be Graw Ll |

4. Information Systems Control & Audit, By Weber, Pearson Education, India

.';. Information Technology Control and Audit, Third Edition, Smdra Senll Frederick Galkegos, CRC
ress

6. Information System Audit and Assurance, By D, P. Dube, Yed Praknsh Gulat, Maraw Hill

Education

7. For modules 4 and 5 the teacher will decide the soflware of hisfher ehaice and appropriate books

* A viva-voce and Proctical exam for 30 marks will be conducted for above subjeet,

N Page 1} i 28
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1.5 ADVANCED FINANCIAL MANAL JEMENT

Ohjeetives
I Ta impart the knowledge i sdvanced teehnigues of financial manage:nent.
3 T enable the students to apply the techniques in Mnancial decision ik ing

AMODULE - 1t . :
Introduction — Finance Functions — Financing decisions — Capital struciure theorics — nel IRGens

approach, Met pperating  mcome approach — The Traditional approach = Muodighan — Miller
hypotlesis — capital structure planning and policy = elemenis of capital structure EEIT - EFS
approach, Valuation approach, cash flow approach.

MODULE - 2: )

Investment Decisions — Capital Budgeting decisions — Nature — type — Evaluation criteria - DCF -
NPV -IRR — Reinvestment assumption and medificd IRR = Virying opportunity cost of capital -
Tnvestment decision under inflation — Investment Analysis under inflation,

Complex investment decisions — prajects unit, different project lives, invesiment timing and dusstion —
Replacement of an existing asst— Investment decisions under capital ralioning.

MODULE = 3:

Risk Analysis in Capital Budgzeting — Malure of Risk/statistical techniques for Risk analysis — Rk
analysis in practice — sensitively analysis — Scenario analysis simulation analysis - Decision trees for
sequential investment decisions = utility theory and capital budpeting

MODULRE — 4:

Corparate Restructuring — Mergers and Acquisitions, Corporate Restrucluring — Valuation under
WM& A: DCF approach Financing a merger = sipnificance of PE Ratio and EPS analysis = AcCounling
for M&As — Leveraged buyouts. B

MODULE - 5: ;

Derivatives for managing financial risk, Introduction - Derivatives & Risk hedging - Hedging
instruments — Options, Futures, forwards & swaps — ust of derivatives. A Suney of softwars
packages for Financial Decisions making.

Rooks Tor Relerence:
1. Weston :& Brigham, Essentials of Managerial Finance, The Dryden Press.
5 James Vanhome, Fundamenials of Financial Management. Prentice Hall Inz.
3. John Hampton, Finencial Lecision Making — concepts, problems & cases, Prentice Hall of
India.
4. Schall & Haley, Financial Management, MeGraw Hill, New vork.
5. Brealey & Myres, Principles of Corporate Finance, *MeGraw Hill, New York
6 Prasanna Chandra, Financial Management, Theory and Proctice, Tala MoGraw Hill.
7. Khan & Jain, Financial Management, Tata MeGraw Hill.
& 1.M. Pandey, Financial Management, Viaks Publishing House,
9. §.C. Kuchal, Financial Management, Chaitanya Publishers, Allahabad.
10. Chakraborthy & others, Financial Management and Control, Memillan India Lid.

rade-1
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Lo FIUMAN RESOURCE MANAGEMENT

(lhijeitives:
|, T expose the students bo e principles and practices of uman Besouroes Maepeimenl
2. T'o make stadents wikcrnilbes pood §IE practices.

Mladule = 1:

Miitre omd moopee of Fhoman Mesource Bamagement (1 obigectives ol BES, TIER Tunstaors,
arpanizdion of HIRM department, qualities of T4 Manager, personne] policics and principles, now
clhiallenpes of T, TIEM medel,

Maodule = 2:

Human Resowrce planning, fctors alfectiog  planning, planning objective, planmng  process,
evaluation of planning.

Job enalysis amd design- need Tor and process of job analysis and desipn

Employes hiring: recroitment, imparsnee, nature and imemational recruiting, selestion, importance,
process, reerditiment amd selselion practices in India

Traming and developrient- nulure, imporance, Training, inputs, fraining prosess, reset trends in
training, training practices in India.

Job evaluation, nature, objectives, process of evaluation, Performance and appraisal. nature,
imporiance, process of evalwsiion, challenpes.

employee compensation, wage concepts and principles, factors affecting compensation plans,
incentives- proup and individual plans, wage and salary policics in India,

Module = 3;

Employee safety and health — regsons for accidents and ways of avoiding aceidents, need for safery,
safety policy:

Health — physical, mental, noice control, work stress, AIDS, alcoholism and drep ahuse, violence at
work place, workplace harassment.

Panicipative management, scope and ways of participation, labour welfare — approeches and types.

Industrial relation — causes for disputes aid ways of resolving dispules. Trade unfon— relevance of
urions.

Module-4:

Human resource audit, audil of corporate strategy, audit of human resource function, audit of
managerial compliance, audit of employee satisfaction.

Ethical issues in HIRM —FIR ethical issucs, managing cthics.

Rooks for [elerence:
1. William .B. Werher & Keith Davis: Human Resource-& Personmel Management, MeGraw

Hhill.
2. Terry L. Leap & Michael D, Crino: Personnel / Human Resource Manayement, Maxwll
Macmillan,
3. H.John Bernardin and Joyce E.A. Russel: Human Resource Management an Experimenial
Approach, MeGraw Hill.
David. A. Decezo and Stephen I'. Robbins:  Personmel £ human Resource Managemen,
FHL
Michacl Armstrong: A4 handbook of Personnel Management, NP, Kogan paje.
Gary Dessler: Personnel Management, Prentice Hall India.
Edwin D. Flippo: Personnel Management, MeGraw Hill Book Co.
Aswathappa K: Human Resonrce and Persennnel Managemenr, Tawa MeGraw Hill.
Wyne F. Cascio and Clias N, Awad: Human Resonrce Management

e
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1.7 COMMUNICATION SKILLS

Ohjectives . : . o _
! To sharpen the Anmnlylical, wrilien, non-verbal, Speken Communication s wlerpersanal
cLiills essential in orpanizabions mvalving Drecision making ond implementation.
3 To demonstrate goodd 1emm wark and nepotintion skills,

MODULE —-1: CO MMUNICATION IN BUSINESS

Importance  of Communication, Forms of Communication, Comumunication Network of the
Organisation; Process of Communication: Dilferent stapes, Difference between oral and written
conmmunication.

MODULE - 2: ORRAL COMMUNICATION SKILLS

Fundamentals, Barriers and Goleways, Public Speaking, Lffective Power point prescotations, body
langiiage, non-verbal, facial expression, voice modulation, eye contact, audience research, guestions
fiom the audience, Communication and emotional intellipence, Creativity in oral communication,
Communication through telephenic, Video and Skype, Group Discussion.

MODULE - 3: WRITTEN COMMUNICATION SKILLS

Writing an effective Report: Stapes ol writing, Style and Tone; Five Ws and one H of Report writing,
Mivisions, Mumbering and use of visual aids, Creativity in writien Communication, Use of Picture,
disgram. in wrillen communication, Writing Commercial letiers, E-mail Messages. Mainiaining a
Diary, Job application and Resume wriling.

MODULE —4: LISTENING SKILLS

Importance and need, Types, Active and Empathic listening, Listening and Judgment, Developing
skills, listening and understanding, Anatomy of Poor Listening, Features of pood listener.

MODULE - 5: INTERPERSONAL COMMUNICATION SKILLS

Advantapes and disadvantages of utilizing the team work; C haracteristic features of successiul wams;
stapes of the development of a leam; team roles; challenges in-feam working, forins of non-leam
behevior. s

Conditions of negotiating; strategies of negoeliating (Win-win, win-loss); participative negotiations;
negotiating tactics; cognition and emotions in negotisting; negotinting and ethies.

Types and sources of conflicts; the influence of various uliures on the solving of conflicts.

Book Relerences:
1.
3. Monipally MM, Busines Communication Strategies, MeGraw Hill
3. Bovee, Till and Schatzman, Business Communication today, Pearson
4. Seol Ober, Contemporary Busines Communication, Biztantra
5. Parog Diwan, Business Communication, Excell books
6. Murphy, Effective Business Communication, McGraw-hill
7. Teaching and learning Resources,
hittpedeflclsutk edu/fundamentals/elT standards. htm
|ttt fwwew ndted orgheachingResourees/Classroom Tips/Communicaticn. him

Principal frade-1
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2.0 INDIAN BANIRKING
Ohhjeetives:
[, Toexpose the students o Indbon Wanking System abongy with the ivest vetuoms i Panking
2. Tocnable the students (0 understand proadentinl mars mil new teehnalopgies i Duoking

ATODUILE 1

Evolution ul' Nanking Institutions in Indin-Role of Joint stock - 'll:11'|'|-i'-. b Bk, Presidency Lanks,
lmperial Bonks, Stote Bank of Indin, Commercinl Wunks, mul Maiomolized Lend Baoks, Regional
Rurnl Banks (RIS, Loenl Arvea Donks, Danking reloms nller (9900 Privite banks sl Voreipn
Banks- Salicnt Features, Olyeciives, Functions.

MODULE 2:
RBI and its Role, monetary and eredit policy, CRECSLR in Banks, Boanking systein and anks in
Indin, Banking Regulation Aet 1949,

MODULE 3:

Monitoring and Follow-up, IRAC Norms (ie, Income Recopnition and Asset Classification norms),
Non-performing Asscls, Sccuritization Act. [E-Banking, Payment system, selllement system, Husiness
and profit planning

MODULE 4:
BASELT, Il and ITI, CRAR and RBI Prudential norms on Mew capital Adequacy and framework.

NODULE 5:
Ranking Innovalions-Mew Technolagy in banking, L—Sr:nlcns, debit and credit cards, Intermet
Banking, ATM, Electronic Fund Transfer, MICR, RTGC, DEMAT

Book References

|. Tannan M L: Banking Law and Practice in India

2. Shekar K C: Banking Theory Law and 'ractice

3. Gerden and Natarajan: Banking Theory Law and Practice

4. 8.1, Srivastava: Banking Theory Law and Practice

. Kiran Prakashan: Banking and Financial Awareness

. Moorad Choudhry: The Principles of Banking,

7. Mr. Yat-fai Lam, Mr. Edward Tak-wah Kwan and Dr, Kin-keung Lai, Managing Credit Risk Under
the Basel [1I Framework

§. Leonard Matz, Liquidity Risk Measurement and Management: Basel LIl And Beyond




¥

. 2.1 WISK MANAGEMENT
Objective
To provide hasic knowledpe of risk, type of risks and 1oals ol risk mannpenent,

MODULE 1z

Drefinition of Risk aul wncerininty- Classiliention of Risk, Sources ol fisk -external mul internal (Eisk
Management-mature, risk nalysis, plimming, cotol and pransler of rigk, Admsnsteation ol properties
of an enterprise, provision of wdequate security armngenents, bterfnee between Risk nml Tnsueanee-
Wisk identilication, evaluation and managemen technbques, Kisk avoldunce, Retention and transder,

Celectifon and implementation of Technigues. Various lerminology, perils, clauses sl risk covers,

MODULLE 2:
Introduction 1o Risk Management, Types ol Risk, Evolution of Risks, Steps in risk management, il
puidelines.

MODULE 3 ]

Credit Risks Credit Risk Management models - Introduction, Motivation, Funtionality of gl credil.
Risk Management models- Review of Markowilz's Porllolio selection theory —Credit Kisk Tricing
Model — Capital and Rgulation. Ritk management of Credit Derivatives.

MODULE 4:

Markel Risk (includes asset liability management)

vield Curve Risk Factor-Domestic and global contexts-handling multiple risk lactor-principal
eomponent analysis- value at Risk (VAR) — implementation ol o VAR system- Additional Risk in
fixed income markets-Stress testing= Bank lesting

MODULE 5:

Operational Risk - Introduction-typology of operutional risk- measuring operational risk <Who
manages operational risk- key to implementing bank-wide operational risk management- why invest in
operational risk manapement. Technology Risk- Best praciice —operational risk systems/Solutions,

MODULE 6: i
Tools for Risk Management Derivatives Futures, Options, Swaps, ECGS

ook Referenee:

The professional's [and book of Financial Risk Management by Mare Lox and Lev Borodorsky.
Thomas 5. Colaman A, Practical Guide to Risk Management

Paul Hopkin, Fundamentals of Risk Management

Georpe E Rejda and michact MeMamara, Principles of Risk Monagement & Insurance

John C. Hull, Risk Management & Financial Institutions

. R =
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23 ADVANCED E-COMMERCE AND MOBILE COMMERCE

OBJECTIVE:

This course will provide an analytical and technienl framework e pnderstand the emerping world of
eecominieree anid mobile comimeres. F-comimesce and mobile colmnerce ponses Dot a |.'1|:I|'|:.'Ilyl_' ancl
an opportinily for mMARLEErs. AS 0 naticr of coampelilive NECEssIly, Savey ITURAZECTS IMUSE 2ain an
understanding of the rapidly chonging techaology nnd besiness models.

AMONULE 1

Threats in e-commerce, Enervplion overview, Elenents of an encryplion sysiem, Secret key
encryplion, Public-key encryption, Digital signaturcs, Digial Certificutes, Types of Cryplopraphiss,
Secure Sockets Loyer (SSL), Smard Cards and ils applications. Electromc Doty Imerchanpe-

Evolution, wses, Denefits, Working of EDL, EDI Standards, LD Components, EDI Services, ANSI
X12 and EDIFACT

MODULE 2
Overview of Electronic Payment Systems, Cybercash, Smarl Cards, Eleelronic Banking - [¥pes,
Electronic Fund Transfers - Digital Token-based Electronic Payment Systems, E-cash, e-Cheque,

Payment Systems on internet- Risk of Electronic Payment Systems, Secure Electronic Transactions
(SET) Protocol

MODULL 3

M-Commerce - Introduction = Tnfrastructure OF M-Commerce — Types OF Mebile Commerce
Services — Technologies Of Wireless Busingss — Benefits -And Limitations, Supper, Maotbile

Marketing & Advertisement, Mon — Internet Applications/services in M=Commerce < Wincless/Wired
Commerce Comparisons

MODULE 4
A Framewark For The Study Of Maobile Commerce — NTT Docoma’s 1 - Mode — Wireless Deviees
For Maobile Commerce — Towards A Classification Framework For Mobile Location Based Services —

Wircless Fersonal And Local Area Networks — The Impact OF Technology Advances On Stratzgy
Formulation ln Mobile Communications Networks, 26, 3G and 4G technology

MODULE 5

The Ecology OF Mobile Commerce — The Wireless Application Protocol — Mobile Business Services —
Mohile Portals — Factors Iafluencing The Adoption OF Mobile Gaming Services — Mobile Data
Technologies And Small Business Adoptien And Diffusion — M-Cemmerce In The Automative
Industry — Location — Based Services: Criteria For Adoption And Solution Deployment = The Role Of
Mohile Advertising In Building A Brand — M=Commerce Business Models

REFERENCE BOOKS:

1. Dave Chaffey, “E-Business and E-Commeree Management”, Third Edition, 2009, Pearson
Education

2. Brian E. Mennecke, Troy J. Strader, *Mobile Commerce: Technology, Theary and
Applications”, ldea Group Inc., IEM press, 2003.

3. P.J. Louvis, * M —Commerce Crash Course™, McGraw = Hill Companics February 2001,

4. Paul May, “Mobile Commerce: Opportunities, Applications, and Techuologies of Wireless
Business” Cambridge University Press March 2001,

5. Michael P. Papazoglou, Peter M.A, Ribbers, *e = business orpanizational ind Technical
foundation *,Wiley India 2009

6. Dr.Fandey , Saurabh Shukla E-commerce and Molile commerce Technologies , Sultanchand
L2001

Fagr L 2025
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1,7 RISK MANAGERMENT

Ulijective
P v basie kwledge of visk, type ol rlsks il tonls ol visk manngencn,

MODULE L:

Drefinition of Wisk sl dneer il ys ClnssiRenthon of RSk, Sonrees ol Wisheexternnd mnl intermal 12k
A agpenent-natnre, Tish iy sls, ol contiol il vronster ol risk, Adimbistoation vl properies
of g enterprise, provision ol tdegquinte seeurily rranpements, nterfice beiween Risk el Tnsenamce-
sk Blentification, evalotion anedd omagement leehnbgues, Rish pvokianes, Ietention mud ransier,
weleetiMon amd implementation ol Teelmigues. Various erminalopy, perils, elomses and risk covers,

MODULE 23
Iteocinetion to Risk Munagenient, Types of Risk, livolution of Risks, Steps in risk management, RTH
gl limes.

MODULLE 3:

Credit Risks Credit Risk Manogement models - Introduction, Motivation, Fumionality ol good credit,
Iisk Monapement models- Heview of Murkowliz's Porlfolio selection theory ~Credit Risk Pricing,
Model = Capitol and Rgulation. Risk management ol Credit Dervatives.

MODULE :

Market Risk (includes asset Hobility munnpement) :

Yield Curve Risk Vaclor-Domestic and global contexts-handling mulliple risk factor-principal
component analysis- value ot Risk (VAR) - implementation of a VAR syslem- Additional Risk in
fixed income markets-Stress testing- Bank Lesting,

MODULE 5:

Operational Risk - Introduction-typology of operational risk- measuring operational risk -Who
manages vperational risk- key to implementing bank-wide operational risk management- why invest in
aperational risk management. Technology Risk- Dest practice —operational risk systems/Solutions.

MODULE 6:
Tools for Risk Management Derivatives Futures, Options, Swips, ECGS

Book Relercnoe:

The professional’s Hand book of Financial Ritk Management by Mare Lox and Lev Borodorsky.
Thomas S, Coleman A, Practical Guide 1o Risk Management

Pyl Hopkin, Fundamentals of sk Management do

George E Rejda and Michae! McNamara, Principles of Risk Management & Insuranee

John C. Hull, Risk Manapement & Financial Institutions

-:_.n..h-.l..-h!l-.'l-—
et :

pM.M. Depgree ollege
L‘-unnshankari Ind Et::gc:.
-Hnnﬂ.ulnr-:-‘im n7
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34 HLSINESS RESEARCH HIED e

{ibjectines:

| Tn fumilasire studcedy il cmee s, ook ail technbigied o e metheebibips ol (TS

resgarch
3 o cratle shalent ol search | consuliany projest i e et szmetes

Madule = 1:
Research: Meaning. [urpse, Scientfic methol, fypes of pescanch scope of Nt tesech

Wpvicw of lizeatare: need, purse. inles 1ok,

Modae - I '
Kelection and formulation of u rescrch mobler, foemmlativnal hypllste, egeratinal defivion

of cameepts, sanpling technijucs.
Keseasch Dosig: Meanag, palure, proccss ol pregaraln, components of nesealch (lsipe

Module -
ey Sources of deta, welhiods, of collecton; abservation Inervicwing, maaling ols e

collection data; merview sehedule, inlerview peid, questonmire, raling seale, sosio-neiry,
chosk st pre-testing of vouls, pidol sludy.

Processing of data; checking, ediing, coding, lramseription, Sebulation, preparatin of 1ahlzs,
graphical represimiation.

Module-4:

Analvsis of dats; Simple stutstcal techniques dad fheie uses, Testing of Hyputhesis, Rescasch
Apeiicalions - markel sunty,

Repart - Wriliag: Manning report wriling, work-larged mudience, 1ype of repur style of wriling
synoptical cutling of chaplers, stegs n draflimg, sz repart,

Books for References: i
Moszs, O, Swvey Metioeds i docial Irvestigaion.

. Goode & Hatt, Methods im Social irrestigation.

. William Emry, Business Resaarch Methods.

 Vemon Colver & 111 Bakleg Busfuess Researck Mithonl

 Krihnasvwarmy OB, Methodologyof Reseorch in Social Sciences Himatya Publishiag bouss.
Kolhwr C.R, Methodelogr of Reserch, Vikas Pebdishing House.

K. Sharma, Research Methadaiogy, National Publishers, Jaipur.

 Wilkinsan & Bisusdarkar, Methodktogy and Techmigues of Sotial Reseml,

. Conper DR and PS. Schivdler, Business Research Methal, T NeCiaw il

R A . LrFI."-l'I--

e I =l

i — -~




1.5 OUERATIONS RESEARCI & OQUANTITATIVE TECHIN s

(Mjectives: _ : .
L Fo it know led e i cancepis anl wols of OR amd €11
3 Toomake students apply Lhest b manngerind decision pnaking

Aotdule =1

Lincar programming, probiem formulation, praphical methad and simples method of solution,
deseription of sallware packnges for solying LLE, product mix problems, otlier A prerial
applications, Tremsportation Models, Assignment molels,

Module =2
Probability- basic rules, rmdom varinbles, probability distributions, expecled wirlue, variance,
MNormial disteibution, risk analysis in copital = budgeling,

Module =3
Network analysis, PERT.CI'M-drawing the network nctivity tmes, evenl bimes, eritical path, total
and free slack-cost time trade off snd crashing, Sollware pockages {Description only)

Inventory madels, EOQ model, sensitivity nnalysis, mode] with one, price break inventary control
systems in praclice. e

Module — 4

Decision making under uncertainity, different decision criicrin, decision trees. Simulution, model
building, the process, problems with gpecial relerence invenaory and fnancial managements.
Critical evaluation of seflware,

Books for Relerence

1. Srivastava V., K. etal = Quanritative Techmigires fur Manageriel Decision Making, Wilay
Eastern Lid

7 Richard, l.Levin and Charles A Kirkpatrick - Quanritative Approacter fo Managemeni,
MeGraw Hill, Kogakusha Lid

1. Dudnik, Frank 3 Dennis Meleaavey, Wichned Mojena - Pringiplex of Chperation Research -
AIT BS New Delhi.

4. Sharmal K — Operation Rescarch- theory and applications-Me B illoae, M Daelhi

5. Kalavathy 8. — Operation Research = Vikas Pub Co

. Gould [ ] = fetvechuction o Management Seience — Fnplewood Clills N 1 Prent iz Hall,

7. Maray J K, Operation Rasearch, theary and applications=Mc Millan, New Dehi.

g Taha Hamdy, Operations Rescarch, Prentice Hall of Indtia

g, Tulasian: Quantitative Technigues: Pearsoin Fd.
|0, Vohe N.D, Quantitative Techniqaees in Management, TMIL
11, Stevenson WD, Introduction to Manageaent Scfence, TMIL

%Iﬂl:'f} ﬁffﬁ,’-f

B.N.M. Degree College
Banashankuri 2nd Stage
Himmmlore-Sai 170
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2.6 HUSINESS MARKETING

Dbjectives _
I, To facilitate indeph nderstanding of shmblar g difTercnees hetween Husine
Muarketing and Consymer Murketing,

2. To equip students, with spplication ook fowmrds Forinu bt g
marketing strategics,

44 0k husliess

ol plementing, Hisiness

Module - 13
Mature of Business in

What is Industrial/Dusiness Marketing, Differences beween lInsiness and Consymer Maneketingy
Nature of Demnnd in Incdustrial Markels,

Organisationa) Buying and Ry ing Hehavion

Chganisational Buying Decizsion 'rocess; Buying Situationg; Doy grid Friome Work: Buying Cenire
Roles; Kev Members of Buying Centre,

Models of otpanizational Buying Behaviowr The Websior ard Wind Model; The Shetl M oclel.

Modube - 2;

Buver = Seller Relationship

Buyer and Seles representative Interaction; Relationship Marke
Reciprocity; Dealing with Customers® Custemer; Customer
Natinnal Accounts.

Relationship marketing, Managing Buyer Seller relationship,
Defining E-Commerce, Kev Elements Supporting E-Commerce,
Supply Chain Managemen

Conecpt of Supply Chain Management, Strategic Rols of Logisties, Business 1o Business Logistical
Management,

ting; Sales Presentation: Negotintion,
Service; Management af Major and

Customer Relationship Manogement.
Internal Stratepy implementalion,

Module —3:
farketing Research m ing listellipen

Nature and Scope of Indusirial Marketing  Research; Marketing  Rescarch
Marketing, Inellipence Systemn.

Strafesic Flanning, lm plementing and Contmllng in Indusirigl Marketing

Role of Marketing in Strategic Planning: Strategic Planning a Comorate Level: Siratcpic Planning
Process at Business Uniy Level, Developing Industrial Marketing Plan; Implementing and Cantrolling
Marketing Plans; Industrial Market Segmentation, Target Murketing, and Posilionisg,

Process: Industrial

Module - 4:

Product, Pricing Stratepies and New Produgt Development

Meaning of Industrial Product; Chanpes in Prodyet Strategy; Strategles for Existin & Products: Prodier
hilz Cycle and Strategics, Pricing Stratepics
Impact of Technology; High Tech Marketing; New product Classification, Develepmen p
Stratepy,

Distribution Chansels and Marketin Lopistic

Allernative structures of Industrial Channels; Types of Eusimg'lnrtrmedinrj:s; 4
Managing Channel Members, :

Business Logistics System; Tasks of physical
Sorvice.

rocess o

hannel Design:

Dvistribution: Togy Disteibution Cost and Ciesiomer

Mudole = 5:
Business Communication

Developing Business Communication Pro

_ gramme; Functions performed by Industrial Adveriizing,:
Media used for Industrinl Advestising,

ey 2l B4

Banashankari Ind Stege,
"Bangalore-560 070,



LA ANCHO FINANCY

Uiljeciives:

i 1o make e student understand the concept of Finnncial Denelits and BH goadslives v Wicr
Finance.
31 T have onoovery ew of difTerem plavers, inabtions and regulatory agencics iflusncing the

Ao Fimanee achivity
1) To examine & compare the chaaging scenatinn of the Hurdl people with fhe we of
Mrcralmamnee

Sodule 13 Intpmduetion o Finanee
Meanmg & delimtion of Finance = Who, where, what, how & when of Minancial Arrangement
Tvpes ol Financal or eredil armingemenis,

Maodule 23 Fimancial Instiutions

Financial institulwons — establishments -- objectives & funclions - NADBARD, 1FC, SIDNEEL K0
S0 & GRAMEEN BANKS Hole of Commercial Danks and Rueal Credin-Ohyectives and lunctions of
commercial Ranks-The Progress of Commercial Danks-Types of Rural Credit- Sheet term and long
term credit-Terms and Conditions of finance-Repayment conditions-Lead Banks Scheme and Bural
Credit Institutional Linkages Need for Readjustment of Rural Development Stratepes Need for
Sustainable Rural Development

Module 3: Micro Credit:

Micra finance: Concept, Elements, Importance and Brief History-Sustainable community Banking-
role of Micro finonee in Poventy Reduction

Meaning & Definition of Micro Credit = Micre Finance -- Features = Maodels = Channgls — Micro
Fimance [nstitulion = Introduction — establishmem —objectives = their operations — pros & cons of
MFI's.

Module 4: Sell Help Groups:

Meaning of S11G"s — Pattern of their functions — Fuading Agencies of these SHG s = Activitics of
SHGs. Savings, Credit, Marketing and Insurance — Role of SHG's in Financial & Social Incluion
Self-help, Sell-help Groups and Scll-help Promotion: concepts, Elements, Stages and Significances -
Structure of Self-help proups - Frecautions 1o be taken while forming the SHGs

Muodule & Functioning of 51G's

Various Models of S11Gs existing in India -- their features, objectives, ﬁm.r.:mn_q Govl. schemes —
NGO Activeness — Present state - Rolbe of NGOs in Rural Development Interface between NGO and
Cit)s © Need and Strategies of Non Govemmental Organizations «Concept - Structurs — Funding

Benkis for referenees:
1. AN Agarwal and Kundana Lal: - Rural Economy of India - Vikas publilshing owse Ll
Wew Delhi-110014, 1990
2. The Economics of Microfinance by Jonathan Morduch and Beatriz Armendiriz

Woamen af the Centre: Grameen Dank Borrowers Afler One Deeade by Helen Todd
4. Small, Short and Unsecured: Informal Rural Finance in lodia by F 3 A (Fritz) Bounan

3. Micro Finance — Impact and insights S.Rajagopalan Nicali Pacikl The 1CF AT University press
2007

b Micro Finnnee and Poventy erndication - Indian and global experiences Dr. Daniel Lasar Prot
P Palanichany New Century Publication, New Dellil 2008

7. Mawe Dynunic of Micio Finmee Lanicl Lugar 1. Notorajan Slalabika oo Eacels Books
20110

Fags Fd o 1%
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E Complete  ™ehatriy

vier covmsalinasiiny OUNTING AND TAXATION
E R

ICS AND CORFORATE GOVERNANCE

_ wivas sboul ethical valoes bn real Tife and in business.
= v isass s snadlize cihical valses and Prictices.

Modiale = 1=

Ethics in Business:  Definition of business ethics — A model of ethics; cihival
performance in businesss managerial volues ond sitinsdes:  ethiend congnsTce;
maragerial philesophy; ypes of cthics © code of ethics: imporance of cilics |n
business,

Mlodale= 2

Ethical Theorics and Corpurate social responsibiliny: Copnitivism ared  pon-
cogmitiviam: consequentialisn verses pon-consoquentislium- Wiiliarianizm;  Religion
and ethics: Kantianizm versus Uhilinrianisn; Duginess nnd Religion; Ethics nnd Socind
retponsibility: Corporate social respansibility; changing exnedations: dingnostics model
wlsocial respossivencss; foar faces of social responsibility- ethical elimate in eempanics,

Mlodube -3

Ethics In Markeiling: Ethical dilenimxs in marketing- uncthical markeling practices-
clhical ard secial issues in advenising- commen deceptive markeling pruclices-role of
SO TR NS oL,

Ethics in Finance: Unethical financial practices — creative BecomBling- hostile tikeovers-
LAY, &vas = comporabe CrRmes.

Mlodule -4

Ethics in Human Resvurces Management: Human resource system- psychological
expectancy model- Haman resource manzpement practices and ethieal irmplication.-
Individualism versus collectivism in bursan resource managemenl prectices

Ethics and Information Technology: Ethical jssues relating to compater applications:
securily threals = compuber ceimes comguier viness- soflwore pimey- hacking -
compiier crame prevention - ethical dilemmos apd considertions.

Madule -3

Concept of cosporate governance — importance - Corporate governance aml apcncy
theory. Benefits of good corporte govemance - present scenario in Tndia. £ ra
Reforming Board of Directors, Birla committes, Naresh Chandra Committes, Masayann
Murtly committee, Corporate Governasce code fulare scenario. Changes is corporaie
govermance issues 2% per new Compasies A 2013

Bnaks fpr Relerence:
1. 5K Chaknabonhy: Foundativns f Manageriel Work Contributions from Indian

Thoughs, Himalaya Publishing House, Bombay.

V.5, Mahesh: Threshalds of Mavivation, Tots MeGraw Hill,

Pradip N. Khandwalla; Organizational Dexigns for Excellence. Tata Meliaw
Hid,

4. Theophane A, Mathios: Corpornte Evhics, (Ed) Allicd. Publishers,

4. Beanchamp Tom L: Erkical Theor: and Biiness, Prentsce Hall,

6. Behram Kack N: Essavs on Etkics in Swesiness and the Proféssions, Prentice Hall,
T

5

g

1

+ Blnchard, Keaneth : Fhe Power of Ehicod Mfimagemenr, EM of Co.
- Borchert, Dopald M: Explening Exvies, Macmillan Pub. Co,
Bowae, Morman E; Busizess Etbics, Prerdsce Hall

10. Brady, F. Neil ; Eifvical Managing, Macmillan Pub, Co,
Page 11 ol dd

Principal §rade-1

B.N.M. Degred College

Banashankan Ind Siage.
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i~ Your compiimentans Wndarnental concepts amd probloms n businesy Ethigs,
EF ﬂ Lk peerioed 135 envded, el
Complete - 773y iz ot Diermus in the Motern Corporaton, Penic
ferp o LpgIA ar Work, Wadswaorth Mublishing Co,
. ..iu_:.__::_.,.';},,:_ 3% Contemporary Issues in Business Ethics, Wadsworlh
= L ul?ll_'rl.llng 'q_u|i1|.|u||_1,
15. Donaldson, Thomas: Ethical Issues in Business, Prentice Hall.
16, Donaldson, Thomas: The Ethics of fmternational Business, Oxford University
Press,

17. Ferreth oc: Business Ethies, Prentice Hal),

18. Garrelt, John C: Business Ethies, Prentice Hall,

19. Hoftman, W, Michacl: Business £ thics, Prentice Hall.

=0. Gupta. L.C. Corporate Management and Accounability,

21. Mec.Millan Institution for FM and Research Chennai.

Principal Grade-
B.N.M. Degree College
Banashankari 24 Stage

Bangalore-560 70



pwer rvmrmonfeny IRATE FINANCIAL IFFOMTING

] || e
£ Complete ™ty
TR T o lo wnalyre Banclal siatements aml o Guilianes with

Pkl Bad. e e o8 Thvnwcind vepan i ing

ol g = el -
ST o R iy o s ® omaneind vepoibing ansl valimi b prsbilers

Modube 1: Aeconnting Stambardss Acconnting Stmlanls, Tnterpretations snil guidance
motes on varmus aspects iened by the 1CAL and thedr applications, Overview of

Intermational Accounling Standands ([AR);

Muodule 23 Internathonal Financlal Reportlng Stamilards (0FS): Interpretations by
Intermatwnal Finaneial Reporting Commnittee (IFRIC)Y, Significance vis-d-vis {nilian
Accounting Standands. LS GAAD, Application of IFRS amld US GAAR

Module 3: Corperate Financlal Reporiing: Issoes and problems with special reference
to published financial statements; Sustalnability Reportlng: Concept of Triple Dottom
Line Reporting, Ghlobal Reporting Inititive (GRI), sl Intermational Federation of
Accounants (IFAC)

Module d:Accounting and Reporting of Financial Instruments:  Meaning,
recognition, de-recognition and offset, compotsd financial instraments, measurement of
financual instruments, Hedge aceounting, Diselosures; Financiol Reporting by Non-
banking finance companies, Merchant Bankers, stock ond commedity market
infermediaries,

Module 5 Developments in Finanelal Reporting: Value Added Statement, Econamic
Value Added, Market Value Added, Sharcholders’ Value pdded, Human Resource

Reporting, and Inflation Accounting. '
References:

1. IFRS for India, Dr.A. L. Saini, Snow white publicalicns

2. Roadmap to IFRS and Indian Accounting Standards by CA Shibarama Tripathy

3. IFRS explained = A guide to International financial reporting standards by BPP
fearning Media

4. IFRS for finance executives by Ghosh T P, taxman allied services private limited

5. IFRS concepts and applications by Kamal Garg, Bharath law house private
limited

6. IFRS: A Quick Reference Guide by Robert J. Kirk, Elsevier Lid.

7. First lesson to International Financial ReportingStandards beginners guide by MP
Vijay Kumar, prime knowledge services.

B, A student’s guide fo intemmational financial reporting standards by Clare Finch,

Kalpan Publishing.

Principal Grade-1 Poge Bl
B.N.M. Dafirpe College

Banashankuri 2nd Stage,
Bangalore-560 070



I Pl MANAGERIAL DELCISITINS

I__ l:-|-'\. -|I--'-'I
e A A AU
TRe=l ¥y AN BN

CDH.IP |Ete S Tt o] 3T00UITURE Weenry in arogcmsetd decigion making

e s AR AT EA weciikom making

Procrimen making protiss, Talabase for devmica:makisg, Costbasnd  Decsins

mruhisg.

\lastale — 32 Cust hohador and prefit analyslsn

Aprsinal Costing amd Chyan ferm Divisums el privivg, Applisation of shod Lerm
devrawn models key Erotors, diversifwation of peoducts, prodil planning, Prodagct
i deciswnm Sonmbulem soalnie, meake o buy decisions, discoatimatian of
et diversiteation of preduel Tne Boceph o rejec special ander, hreak-cven
smuiviss, oost-virkime poefis analysis,
Nodule — 3 Respoosibility acgounting  and  divisional perinrmannee

sl
Rosponsihiliny attaynBng: meaming aml definition, poces in nplementation,

pesponabality REpOMnE. (Unines for control, benefits of responsibiliny oocourtEg,
Siffonlties i ikt Emplemeniiion of resporsibifity accounting, methods for
messusing divishomal performane, divistonal peofirance reporting

Module — 4t budgerry control and variange unalysls
Steps in Prepamtion of mater budge, Zem hased budgeting (ZEB) measieg,
requishes foe implementation, festures, THE vs Traditional bodgeting, bouefits,
criticism. Planming, progmmming edzeting systent (FPRS) meaning. definition,
PPBE +¢ comvenmopyl buldgrung sapss in PPES, advoneapes.  Performanss
ing: meaning, reasans of performance budpet, reguisites, ard steps @0
implememation. Menitering resuits andl costm] varnees: plasning and operstenal
vaanees, interpretation of varianees, (Theory onfy).

Afodute — 5: Uniform Costing and Inter frm comparion ",
\izaniag, objectives, requisites for the instalimios of Uniferm costing, wniform
costing mammal, sdvantages and disdantages. Inter-firm compaTison: MEINnG,
mequisies, Procofure fnvelved under imier-fim  comparson, advanitages and

d.i.n-.l'\mq-

Baoks [or Reflerenie
. Weshisamd Sovema, Adoend Coal asd Managenest Arcoamiing, Sultan Chand and
ES
Jaip 2 Warane, Advanced Cout Accounriag, Kalarne
Arun Prasad Roy Chowdhary, dak; Cosl and Marigeser Accourancy, Hew
Ceraral Book Agency,
4. Hemoen Cogt Acceunding: A Maragerial Emphsic, FHI
5 Premd N, Principlesand Pracrice of Cos doveusiing. Brak Syndicaie
£ 10WA Pohlicxiens oo applicativn of costing principles in different imdussries.
7.
E

Lk |

Jawalprlzl, Cias Aecaraging, ThH
Fihen and Jain, mwmm#&mmmﬂmm.nm.

5. Mipam and Sharma, Cazr Aualrsis and Conirod Mirogemest Approsch, HPH.

10 ICWA, Calcurta, Advanced Cosf and  Afonagement Accounceucy  Methonli,
Techmigwes ead dpplicatioes,

11, Mikheree, 5 2nd Roy Chowdbusy, Advanced Cosr mad Management Acceuntancy.
Hew Comrzl Dok Ageacy, Tabaita
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SCCTT g iy [ AT e i ek ing

. making
Decimon making (rocew, Dudubose s docasbon mabing. Cisbhassd Lo

Maabule — 31 Cunt babumviar amd prafi ansiysis,
largas | m.ﬂ' Khiwt b Ievinminn aoil piciig, Application of sha leen
decwion modeb: bey Do, divessifiomion of products, pall plansing P

i docrsion, eontnbublon analyay ele ar by decwions, discomtinantion of
mm-arpm fine, sovept o¢ repeet apoinl order. break-even
v, oowl- v pau it snel vie

m = B Mespomsihility  scveownting  and  diviskimal prerfarinmie

m scoounting: mesning and definition, provess (5 mplementation,
_ﬁrvmhmmﬂxﬂmummmmm
of respossibnlily  nceounting, methody  fiv

impenentation
usemsuring diviskonal pevfusmance, divisional performance repurting

Medule - 4: budgetary control and variance analysi
ﬂﬂi?ﬂlﬁﬂtﬂﬂﬂhﬂﬂhﬂhﬂhﬂ’ﬁugﬂﬂy HbEin i,
rogquamiies: for implomentation, festores, 2B v Treditiomal budpeting. benclis,
arificiim. Planaing, programming WHWH’FBHLWG:EM
PFPES w convestional budgetmp supss in PPRS. adwantages. Performance
hﬂ:“mdmﬁmmmmma@‘m
“Mmmmm1mmmmm
armmes, mterpretaton of varmnces. (Theary only)

Medule - 8: Unifarm Costing and Inter firm comparison
n—mmmmwwummm

ﬁ“ﬂﬂmmmﬁﬂ-ﬁnnwum
Precesturs WHWMnﬁ duq:-mn.mnu and




m v cmimaiey. EGIC COST MANAGEMENT - |
Complete ARSI 10 the (ntenal wvinanment of busines and i enible

Lrall e = ling o o
w
&
e s s et on i CHUHE b, Db ol mnalyring o

eherniente, comt control wml cosl reduition: mianiog, process, peitds and teclinkgpes of
eotst control and eost reduction; vosl mansgdmest: graps of ool i geerent, i Fivrsnes
betwesn codl management mnd cost secounting, role of cos ascounting in simiegic
planning and managemont continl

Muaodule - I Straiegle Cost mnald Performamnee Evabuiibin:

Inlzgration of stmteglc cosl minagement with performance svalustion, Sategic vosl
msnageitient msies in difforent elements of cost; matorial, labour snd ovedsesis; produc
design, value snalysis and value engineering, sirmtegtic onalysis of cosl, business process
re-engineermg. benchmarking,

Module - 3: Activity Based Coxting Syatem; '
Introduction o tmditional methods of overhead sbaorption, preblems of ovérbend
abwarpton syxlem wnder Traditional System, intraduction to ABC, Kaplan and Coopers
approach to ABC, cost drivers and cost sctivities, allocation of overhemls under ARC,
Characteristics of ABC, beoefits from adaplation of ABC Sysiem, problems on
comparison between traditiona! system and ABC sysiem,

Slodule - 4: Life Cyele Costing:

Meaning of LCC, factors atfecting Life cyole costing, phases in product life cyele,
chaructersstics. product life ¢ycle and cost control. Expenence curve in product life cycle
costing. Project life cycle costing: Meaning, categories of project life cyele costs,
opimization of project life cyele costs.

Maodule - 5: Just in Time and Kaizen Costing

JIT — features, methadology in implesentation of T, Benefits of HT. Kazen Costing:
concept, procedute for implementation, evaluation, benefits of Kaizen costing. Lean Cost
Manugement: Meaning, definition, fuctors, applications, procedure 1o implementation,
comparison with iraditional mapagement system, Modern production management
techniques, benefits and drawbacks of Lean Cost Maragement, '

ks ] 4
I Mavi. M. Kishore, Cost Marmgement, Taxman, Allied Services {p) Lid., .
2 BX.R-Poul, Monagesent dccosring, Now Ceniral Book Ageney Private Ll | Caleutta, :
3. Charfes T Horagren, Qeorge Foster, Scikant M, Data, Cost docownting: A Muamagerial Emphasiy,
Prentice Hall of India. New Delhs, ' _ 5
4. Roger Cowe, Fard Book of Manageme! Accoting. A Growss Handbook.
3.8 Mukherjee & AP, Roychowdhury, ddvenced Cast and Managesent Acoownamey, New
B Asiluny BN, Movagement Accounting Principles, Grawin Pabslishing.
' " at Avcruntaney, London,

st i, 1041, Lot
o ey

. Buticrwonh Heirressin Peb .
A Sirategic Emphasis, SouhWestem Publishing.
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FINANCIAL MARKETS

ﬂ

!I HCump!at&

Ned Mard 18 —_ the working of Aoancinl markets in (o o abooml
Security markets - Primary and Secondary marked, Primoary imarket

functions, Methods of selling sevutities in Primary markel bought out deals aod
private placements trading mechanism ~ Screen based trading, insider trading

e iolE sl

Madule - 2
Public leose Management, prospectus, regulation and centification, pricing of new
isswes, guidelines. funchons of underwriters, merchant bankers, issue managers,

regisirars (o e

Module - 3
Organizanon and fanctioning of stock exchange in India, operations of stock

markets, listing requirements, regulation and control of stock markets, National Sma:‘:
Exchange (NSE) and OTCEL vestor protection und SEBI guidelines

Module — 4
International financial environment, raising of finance m international markets, Euro
wsucs, GDR's and ADR's Guidelines for raming funds in international markets

through various instruments.

Working of International Stock exchanges with respect to their swe — listing
requirements — membership — clearing and settlement of New York Stock Exchange,
NASDAQ, London Stock Exchange, Tokye Stock Exchange, Luxemburg Stock

exchange, German and France Stock Exchanges.

Books for Reflerence:
I. Dalton, John M: How the stack markets warks, Practice Hall, Delhi,

2. Machiraju H R: Working of Sivek Exchanges in India, Wiley Eastern Ltd, New

Delhi.
3. Gupta L. C.; Stock Exchange m&l India Svciety for Market Research and

Development, Delhi.
4 Raghunatham V: Stock Exchange and Invesiments, Tata, McGrawHill New Delhi
5. Gorden & Nataraj: s Finaneial Markets and Services, Himalaya Publising House
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ide varicty of emerging financial services, :

: - towomic snvironment, Fund based med Non-fund based
uﬂﬂh Hudnuﬂﬂiu Finanvial fnnoviithons — New lomaciel instruments -

challenges 10 the sector.

Module - 2
Financial, Legal and tux aspects of leasing lease evaluation types of leases, lease
and funding of lease, import (easing and cross border leasing, evaluation

structarnng
of hire purchass ngreements.

Module - 3 :
Factoriog. features, factoring V/S bill discounting, recent developments in Indian
context, consumer finance, credit financing schemes for consumer durables, credit
cards & other cards, venture capital financing, guidelines and evaluation of new
project ideas.

Module - 4

Credit rating concept, scope and need, features, Credit rating process and agencies,
MMWKWMMFMMM limitations of

crodit
Mutial funds - meaning and definition, types, determination of NAV, Advantdges
and dreadvantages of mutual funds,

Module - 5: - .
Securitivation Definition and concept, players involved, Instruments of securitisation,
process of securitisation.

Depostory - Services; meaning and  need,  dematerialization, process of
dematerialization and rematerializition — Derivatives.

Books for Reference:
|. Gorden £ Hﬂam; Financiol Markety ard Services, m o
2 Avadhumi © fevestmend and seonrities markets in Indig, Him llnjl ‘Publisin g

House
3 KhanM Y: Inﬂnnﬂmﬁafﬁplmﬁmﬂnﬁmmﬂmﬁlhr
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SECURITIES ANALYSIS

presricd
rum:mm :
O SRR i i lyzing various types of seurities

Complete

Lol K fimed PO AEETA IR
Lisg ipapiawgy #p et AilS
meestment management, natiee and scope, imvestment avenues, types of linancial asseld
mivd rend pssets, Security retum and risk ~Sysiematic and unsystemstic risk - sources of
risk, Mensurement of risk and retwrn, sources of investment information,

Madile - 1

Risk and return analysis, Definitions of mgk. Types of Rigk, minimizing risk esplosive,
Risk messuremnent (Stindard Devintion, Retn, ¢ovinance, correlation coelficient) feview
prablams.

Module -3

Fized moome securitics — bomls, preforeoce shares=sources of riak, valuation, duration of
bowds-theory ol mtcrest rates =yickl curve, Boad inssations and ibeir valustion,

Aodule—3

Analysis of varable income secunties, filndamental analysis — analysis of cconomy,
industry analysis, company analysis — financial and pon-financial, Equity valuation
models. Oplions: futures, forwards, warrants, and their vahations:;

Modiule — 5

Technical analysis - Dow's thoory, charts — Efficient markel hypothesis and its
implioations, Tax aspects of imvestment, Securities Trading Procedure.

A Critical survey of software packages for secarity sl ysis.

Boohs for Relerence:;

Iy Donald E Fischer and Romnld !, Jordsy Seornty Amudvere and Poodinlio: Manogeomenr, Pwm
Ed.

L. Stancly 52 Hueng Mawry Stall @ fevertshont Analysis e donagewnt, Allyn and Bacon Incu,,
Muosachustes

1. Timoty F. Jabaseon © frvestment Principles, Brentice Hall, M Jersy.

4 Jeome B ooohen sl Bdward T Zinhorg sial | et Analysis and Partfobn Manapement,
Recchant O, Fomn o, 11 inees:

5. 10 Fanca: bvestmenl Aankysisond Monsgement
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ety 4o design and revise s portfolio of secario,

s gment, portollo analysis. why porifolion?  Poriolio
objectives. portfolio management process, selection of seeurities,

Mlwduile =2
Partfiche theory, Markow itz Model, Sharpe's single mdex model. TiMickent rontier with

Lending and horrowing, ca!.lmll poetfolio capital Anset pricing model, Arbltege prcing
theory two factor and mult fctor owdels.

Modube -3

Bond  Portfulic monagement  stmtegics,  Equity partfilio  management  ittmtegies.
strategies wsing derivaties, bedging. Portfolio revision - rebalancing plans, p-uﬂfulln
evaluntion, Sharpe's index, Trevnor's ﬂ'ﬂnfumj Jengon"y measune.

Module - 4
Efficcent Marker Hypothesis, Random walk theory, Forms of efficient market thearies
Credit Deerivatives, (Credit Default Swap)

Madule - 5
Mutual funds, Investor 1ife cycle, Persenal investment, Personal Finance, Portfolio
Management of funds in banks, insirance companics, pension funds, International
mvesting, intermabional funds management, emengng opporminities.

A brief survey of software packages for Portfolio management

Books for Reference:
I Donald E. Fischer and Roaali ). Foidais: Securii dmalyeis nd.i'ﬂ-nﬂ:mrmﬁu'—lhﬂ Paurson
Bl
1 Sueedy 8.0 Hoeng Mory Sl Smeviens dusbisir aod Mamageseit, Allyn s Bacon Inco
Snasachiscies
3 Timaty E. Jahanson © Investment Principles, Prentice Mall New Jeny.
4. Jerome B, cohen and Edward D. Zisbarg etal | Mm-nmﬁﬂn Huu-t—t,
feehond T, kv [nig, Wlmais :
AL G Fase: hmﬁniﬂ:mm
fi. Haim Levy and Marsbll Sarmar; mmmmmmmu
wmﬂmnmm e in




